
FORM-All Programs 

 
 

I. PROFESSIONAL RESPONSIBILITY AND ETHICS: 
SEXUAL HARASSMENT POLICY 

 

A. THIS ORGANIZATION DOES NOT TOLERATE ANY FORM OF SEXUAL HARASSMENT and seeks to ensure an 
environment free from sexual harassment. Sexual harassment consists of unwelcome sexual conduct that 
is personally offensive, fails to respect the rights of others, or that lowers morale. Some examples of 
prohibited behavior include: 

1. PHYSICAL HARASSMENT: Touching, pinching, brushing the body, impeding or blocking movement, 
sexually oriented gestures, coerced sexual intercourse, sexual assault or any interference with normal 
work or movement, which has the effect of causing an uncomfortable working environment. 

2. VERBAL HARASSMENT: Derogatory or suggestive comments, sexual innuendoes, sexual threats, jokes 
or slurs, requests for sexual favors, suggestive or insulting sounds, sexually oriented noises, whistling 
and comments about a person’s 
sexuality. 

3. NON-VERBAL HARASSMENT: Derogatory posters, pictures, objects, cartoons, or drawings; graphic 
news or magazine articles, leering and obscene gestures. 

B. IF YOU HAVE A COMPLAINT about sexual harassment, you may talk to your immediate supervisor, or if 
you don’t want to talk to your supervisor, you may talk to the Executive Director. All complaints will be 
handled as confidentially as possible, and investigated thoroughly, promptly and impartially. You will not 
be subjected to retaliation for making a complaint. 

PROFESSIONAL RESPONSIBILITY AND ETHICS: 
INTERN STATEMENT 

1. I have received, read and understand: 

 Sexual Harassment Policy 
 

SIGNATURE:     
 

PRINT NAME:     
 

ADDRESS:     
 
 

 

DATE:     
 

2. I understand that conducting a romantic/sexual relationship with an intern without informing the 
Program Directors is grounds for disciplinary action, up to and possibly including termination from the 
program, and I agree to this condition; 

3. As a condition of my training participation at Soulciety, I agree to not initiate, participate in or 
otherwise conduct a romantic/sexual relationship with a Soulciety employee. I understand and I agree 
that doing so is grounds for disciplinary action, including termination from the program. 

! KEEP FOR YOUR RECORDS! 

M.C.C
M.C.C


